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Product development and
R&D

32%

Organizations are speeding
up the ideation stage. See
how.

3950 ludl K2 93 0 K995 b (Jluzsd Jogxi (o uil JiS' (puo g
(1FF oo i 1F g 1Y — il o231 ¢ 568)

Strategy and operations

29% |

GenAl has the potential to
optimize operations. Discover
its uses.

Finance

20%

£
“ o

In finance, GenAl can free up
teams to focus on more
strategic initiatives.

" Supply chain and
manufacturing

GenAl has the potential to
bring stability and efficiency
to supply chains and
manufacturing.
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Mercer <& g

The changing nature of work and the transformative role of generative Al

Incremental

80% of today’s Most importantly, productivity
jobs are likely to virtually all jobs will in

be affected by see their core tasks (10-30%)*
GenerativeAl' change significantly

Substituted by

Transactional RPA + AI®

Augmented

by AI*

Transactional

19% of jobs
will see 50%
of their tasks
effected

Relational

Human work

Relational

Augmented
by A

Expertise

Expertise Human work

Today ~2027 ~2027

Source:

'OpenAl, OpenResearch, and the University of Pennsylvania

* Brookings Research

3 Goldman Sachs Research, Reinventing Jobs: A 4-Step Approach for applying automation to work (Jesuthasan and Boudreau, HBR Press 2018)

https://www.mercer.com/insights/people-strateqy/future-of-work/generative-ai-will-transform-three-key-hr-roles/



https://www.mercer.com/insights/people-strategy/future-of-work/generative-ai-will-transform-three-key-hr-roles/
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. _arketing Manager P-101081

Job Description Matching Criteria

X+ Generated job description and insights

Product Marketing Manager

Remote, United States

t] Based on 4 last job description &S‘j Adjusted for diversity

% Including critical skills missing Eﬂ Incorporates company culture

About the job

If you live and breathe marketing, we need to talk. We're looking for a flexible and versatile marketer who
will be responsible for the growth of our inbound sales channels.

Responsibilities

Develop strategies and tactics to get the word out about our company and drive qualified traffic to our front
door

Deploy successful marketing campaigns and own their implementation from ideation to execution

Experiment with a variety of organic and paid acquisition channels like content creation, content curation, pay
per click campaigns, event management, publicity, social mediaq, lead generation campaigns, copywriting,
performance analysis

Produce valuable and engaging content for our website and blog that attracts and converts our target groups
Build strategic relationships and partner with key industry players, agencies and vendors

Job qualifications

+ Manages and holds sales team accountable

= UAlda aannintAant ainaldu mond micmrbaehs mamatiomn aiith b aalan famma
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8 Engisn (US) - Upbeat £

Hey there! I'm Kyle and | am an Al svatar

In this short video, I'll explain how with Synthesia Studio
Templates, you can create professional-looking videos in
minutes, even if you have never made a video before.



https://www.synthesia.io/?utm_term=synthesia&utm_campaign=Synthesia&utm_source=google&utm_medium=cpc&hsa_acc=5132031546&hsa_cam=20686432079&hsa_grp=161638701824&hsa_ad=677786397775&hsa_src=g&hsa_tgt=kwd-323407513834&hsa_kw=synthesia&hsa_mt=e&hsa_net=adwords&hsa_ver=3&gad_source=1&gclid=CjwKCAjw1K-zBhBIEiwAWeCOF768yRp_1aRgN8g_j2LwPzReKK5mnDm_0ZCTgMXioRwnl6nmLuFeihoCTNIQAvD_BwE

3 P 908 >




g Copilot

A whole new way to work
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SAP- Joule

¢ §*

Hi Trung,

GGG Rk Process Automation Data Analytics and Insight
Automates tasks and workflows in SAP systems, Joule mines vast SAP system data, facilitating data-
saving time and improving efficiency. driven decision-making through valuable insights and

analytics.
i 3
)
w8~ .\o
Customer Service and Support Predictive Maintenance
Joule enhances customer satisfaction by serving SAP Joule predicts equipment failures, enabling
as a virtual assistant, addressing queries, and proactive maintenance and minimizing downtime.

resolving issues promptly.
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SAP- Joule

Show me our logistics processes

and review performance
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Process Enhancements
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SAP- Joule

Pull our revenue and margins in Europe

for the last 6 quarters

& T - . - & «Z
4..5wl.> 9 .\AL\) u..q..z‘og)l Qu)bs s.ig. prpn

oS byl aisiS olo 6 43 Lgyl 43 s9w -

Revenue & Margin
Average revenue and margin data - Last 6 quarters

€18M - - 30%
Do / - 25%
o - 20%

€16M -
. K-
€15M - — 10%

Q1/22

Q2/22 Q3/22

Q4/22

Q1/23

Q2/23

Type or speak something...

s
HHE - "f" by
Lt
1 | r

m. ¥ .

[
i3 Sy olo i S o —-/{C'{

B Revenue (¢)
~o— Margin (%)
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SAP- Joule

< Joule Gy X

this job role in the past 12 months?

SF006 Location Guide

1. Ensure diverse and cross-role/ cross-skills
nterviower team

Sustainability Supply Chain Consultant

Attrition versus hiring rate, Best Run, 2022

2. Do not involve colleagues who are in the 124 6
probationary penod
3. Neutral & fact-based feedback/ recommenda... DA sy
| ————————————— }
: 1 [
| What Is the hiring versus attrition trend :
I for this job role in the past 12 months? ! A
1

= ROICS Nired —a— Attrition

The attrition went up in the last 3 quarters
in 2022,

Of the high performers that left the

company, w ras their top skill?

(ll'ypc or speak something J \0/
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— Establish an approach Buy Decide the permanent Understand where and when 0
o up-skilling and reskilling employee mix use contingent contractors and consultants

lalent

Outside-in assessment ey Borrow
Labor Market Analysis B a »y

Go-forward workforce

model to support
organizational capabilities

Inside-out review

Idenufy the impact of XM Consider the options in office
digital technology and Al space, working from home, hybrid and
offshore/nearshore
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