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Organizational Intelligence
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Source: 1- EY (Ernst & Young), 2024; 2- Business Case Studies, 2025; 3- California Management Review (University of California), 2024.
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Organizational Intelligence = f(Actor Intelligence-In-Use, Actor Composition,

Organizational Architecture, Organizational Culture)

Source: California Management Review (University of California), 2024.
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1-Relevance.
2-Diversity of Participants.

Source: California Management Review (University of California), 2024.
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Source: 1- Forbes, 2022; 2- Encyclopedia of Humanities, 2025.

1Y



Intelligent Organization ¢ Smart Organization awlic <+

Intelligent Organization I I Smart Organization

Sl= lojlaw U155 41 g Cunl (559l 3 10 = Jllows byl g 539U 1 o3laiw! » yubw
£ 313 0 Lot yoiuwn 5397 99 9 53U 3L 65 0L 20,10 3 503 1)U S0 1
S 3 5 35S Wlo g (Pl 0 3 " g il IS (53l B89 T (T i L&

A5 T o ) o gk (U135 go0 il gD § (5 g JigB AL 3 (5 50 e

fé}‘é dow! )U’M
(S Ol (5 50 (Glamiko A gt L1 g0 gD * g 20010 I oliinl & g Ll 4O «gNwigdy T
«539U3 B po &) el a3 i 5! @l g Gl 33 35 0 3 L5 553 g L1391 0 0,5

582590 Culil ! Ph S
o «Bamo b (546 jlw

“' Source: ChatGPT.

I RG] Y L] BUT PRV



o g S lo jlw (T 39 oo

Zen o
S ululySily
BANK PASARGAD

69 o8 (0 Ob sl «i0d 3 i SS9 Jho 9,418 Jlojlw wed & Jboylw U
ST (0 A g g O T (0 o 3O it (S (o0 Juld

A3 50 PN 1, B 115 sl €0 0395 csluibs K3 dands st 6t g0 slojbu OO
T (o0 LS ki b S g WS (0 (5397 9 s ¢ ¥ o0 3L oS o

Source: ChatGPT.

1Y



4ol —oiowi gb sl jlw (39

1) o 8 119 > 3 395 31 ot St g0 b Al dod 4g1g0 43 inui g (5o ko sl
S 0 oyl 395 31  IVL Cwoliint

3 82 g Jumil (S Fg 0 amo (S ki b 5,0 3w 9 (T EWL 0 g S 3L
SO o ylid 99>

3 (il Gl 5 59T 99 3 AT Wi Gt (SO0 39 JLiS 41 031900 i 98 S ylo 3L
9 i gt 320 it 9 S5 Tl 103 51y (81 kit T o0 3925 49 (sl 3l 590 13 (503
Wigliso iluiisg «(Mosts ple 31 (iiao (5 o5 paoncd

1- A systems approach is a holistic and interdisciplinary way of understanding and solving complex problems.
2- data-science-backed analysis and decision-making process.

Source: Forbes, 2022.
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Source: HBR (Harvard Business Review), 2020.
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